
A WAY TO CONTROL YOUR HEALTHCARE COSTS
ADMINISTERED BY BRAVO WELLNESS

 MEBP has partnered with Bravo Wellness to coordinate screenings and 
administer your wellness program for those enrolled in the medical 
benefit plan.

 MEBP is committed to helping you achieve your best health! Your 
participation in the program will have financial implications.  If you are 
unable to meet a goal under this wellness program, you might qualify to 
earn the same wellness point through improvements or appeals.  

 Your specific results will not be shared with your employer and will remain 
confidential.

PLAN DESIGN FOR PLAN YEAR 2014
Participants Earn Points by Achieving Healthy & Reasonable Goals

HEALTH SCREENING 
TESTS

Employer’s 
Goals

Alternative Goal^
(see reverse side)

Points Earned 
if Goal Met

Body Mass Index* ≤ 29.9 10% weight improvement 1 

Blood Pressure ≤ 130/85
See reverse side for improvement 

requirement 1

LDL Cholesterol - or -
Total Cholesterol/HDL Ratio

≤ 130 10% LDL point improvement

1
<5.0 5% TC/HDL Ratio improvement

Tobacco / Nicotine Negative
Contact Bravo Wellness once you 

receive your results for more 
information

1 

* Waist measure automatically corrects elevated BMI due to lean muscle mass, even if the participant fails the BMI goal.  See your participant 
guide for more information.
^If we have results from your last Bravo screening, your improvement will be automatically considered.  If Bravo does not have prior results, you 

will be provided the information you need to request an alternative goal in your results letter. 

Participants Convert Points into Savings and Increase Health Awareness!

Just by participating, you are taking the first step in controlling your share of healthcare costs.  Participation in this 
program is voluntary.  If you choose not to participate, you will be responsible for contributing additional dollars each 
month towards your health insurance premium.

Determine Your Monthly Contribution Impact

Total Points Earned
Employee 

Only
EE + 

CHILD(REN)
EE + 

SPOUSE
EE + 

FAMILY

Non-Participant + 20% of single coverage rate

0 point +$70 +$70 +$70 +$70

1 point +$60 +$60 +$60 +$60

2 points +$45 +$45 +$45 +$45

3 points +$30 +$30 +$30 +$30

4 points +$0 +$0 +$0 +$0

QUESTIONS?  
Contact Bravo Wellness 

Customer Support at

877.662.7286
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NATIONAL INSTITUTES OF
HEALTH (NIH) GOALS:

BMI ≤ 24.9 kg/m2

BP ≤ 120/80 mmHg

LDL ≤ 100 mg/dL

TTC/HDL < 4.5

Tob/Nic Negative

Available for reference only.

Participants must be actively employed, still enrolled in the plan, and have completed the reasonable alternative in order to earn credit for meeting the original goal.



ALTERNATIVE GOALS

Just as unhealthy habits don’t develop overnight; neither 
does health improvement. It’s important to recognize those 
taking personal accountability for their health and making 
progress towards their employer’s health goals.  

Included in your employer’s plan design this year are 
additional alternative goals.  If you failed to meet your 
employer’s goal, but made improvement in that area from 
one category level to the next since the last health screening,  
you can still earn the credit! 

What defines improvement? As an example: If your 2013 plan year screening result for Blood 
Pressure is 160/100 (Elevated IV), you would need to improve your Blood Pressure at least into the 
Elevated III range (140/90 to 159/99) at your 2014 plan year screening.

Improvement category levels are not intended to identify risk or medical appropriateness. Always consult with your medical doctor 
before starting any new exercise or nutrition program.

If we have results from your last Bravo screening, your improvement will be automatically considered.  If Bravo does not have prior 
results, you will be provided the information you need to request an alternative goal in your results letter. 

You can file an appeal if you feel your results are incorrect or it is unreasonably difficult due to a medical condition for you to meet 
any of the goals. If it is medically inadvisable for you to complete the requirements for this program, you may qualify for a medical 
alternative through the appeals process. Please review your result letter for further information on how to file an appeal.
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Systolic Diastolic

Elevated I 130 - 135 85 or below

Elevated II 136 - 139 86 - 89

Elevated III 140 - 159 90 - 99

Elevated IV 160 or Higher 100 or Higher

BLOOD PRESSURE (mmHg)
Employer Goal: ≤ 130/85         NIH: < 120/80


